Park District of Franklin Park

Total Compensation Package for IMRF Employees Making over $150,000 Per Year

Updated May 1, 2026

In accordance with changes to the Illinois Open Meetings Act in relation to Public Act 97-0609 requiring employers who participate in the Illinois
Municipal Retirement Fund to post the total compensation package for each employee that has a total compensation package that exceeds $150,000 per

year.
Employer
Primary Title 2026-2027 Paid
Annual Salary
Insurance
Superintendent of Finance & Technology $117,771.44  $34,705.59
Executive Director $135,200.00  $28,877.46

H,VIRF FICA . Total Vacation Sick
Retirement 7.65% Stipends Compensation Days  Days
5.73%
$6,748.30 $9,009.52  $600.00 $168,834.85 20 12
$7,746.96  $10,342.80 $960.00 $183,127.22 20 12

Total annual compensation is defined as payment to the employee for salary, health insurance, pension contributions, social security and any other benefits

as defined by the Internal Revenue Service.

The sick & vacation days identified herein are subject to the terms & conditions of Park District of Franklin Park's sick day policy and vacation leave

policy and are both included in the Park District's employee policy manual.
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