
Park District of Franklin Park
Total Compensation Package for IMRF Employees Making over $75,000 and/or $150,000 Per Year
Updated May 1, 2026

Primary Title 2026-2027 
Annual Salary

 Employer 
Paid 

Insurance 

IMRF 
Retirement 

5.5%

FICA 
7.65% Stipends Total 

Compensation
Vacation 

Days
Sick 
Days

Parks Services Staff $51,916.80 $16,970.31 $2,855.42 $3,971.64 $75,714.17 10 12
Assistant Skating School Director $55,328.00 $23,379.36 $3,043.04 $4,232.59 $85,982.99 10 12
Parks Administrative Assistant $55,498.81 $18,722.04 $3,052.43 $4,245.66 $81,518.94 15 12
Finance Coordinator I $58,955.37 $8,828.34 $3,242.55 $4,510.09 $75,536.34 10 12
Recreation Supervisor $62,180.23 $8,828.34 $3,419.91 $4,756.79 $79,185.27 13 12
Program/Aquatic Supervisor $62,913.53 $8,828.34 $3,460.24 $4,812.89 $360.00 $80,375.00 10 12
Ice Arena Maintenance Tech $63,021.14 $10,841.13 $3,466.16 $4,821.12 $82,149.55 20 12
North Park Manager $65,520.00 $16,970.31 $3,603.60 $5,012.28 $360.00 $91,466.19 10 12
Marketing & Communications Manager $65,000.00 $8,828.34 $3,575.00 $4,972.50 $600.00 $82,975.84 10 12
Hockey Director $67,771.59 $10,841.13 $3,727.44 $5,184.53 $87,524.68 10 12
Finance Coordinator II $65,950.14 $10,841.13 $3,627.26 $5,045.19 $85,463.72 20 12
Skating School Director $76,769.46 $11,630.43 $4,222.32 $5,872.86 $360.00 $98,855.07 20 12
Parks & Facility Maintenance Manager $82,933.54 $28,531.47 $4,561.34 $6,344.42 $600.00 $122,970.77 20 12
Ice Arena Manager $87,017.61 $35,032.23 $4,785.97 $6,656.85 $600.00 $134,092.66 20 12
Superintendent of Recreation $90,150.28 $18,637.83 $4,958.27 $6,896.50 $600.00 $121,242.87 20 12
Human Resources Manager $94,411.59 $28,531.47 $5,192.64 $7,222.49 $600.00 $135,958.19 20 12
Superintendent of Parks $106,391.32 $8,828.34 $5,851.52 $8,138.94 $960.00 $130,170.12 20 12
Superintendent of Finance & Technology $117,771.44 $35,007.00 $6,477.43 $9,009.52 $600.00 $168,865.38 20 12
Director of Parks & Recreation $135,200.00 $28,531.47 $7,436.00 $10,342.80 $960.00 $182,470.27 20 12

In accordance with changes to the Illinois Open Meetings Act in relation to Public Act 97-0609 requiring employers who participate in the Illinois 
Municipal Retirement Fund to post the total compensation package for each employee that has a total compensation package that exceeds $75,000 per 
year.

The sick & vacation days identified herein are subject to the terms & conditions of Park District of Franklin Park's sick day policy and vacation leave 
policy and are both included in the Park District's employee policy manual.

Total annual compensation is defined as payment to the employee for salary, health insurance, pension contributions, social security and any other 
benefits as defined by the Internal Revenue Service.


